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WORKFORCE

Mothers are the fastest 
growing segment of the US 
workforce

78% are employed full-
time

In Virginia, 60% of women 
are employed



BREASTFEEDING AND 
PROVIDING 
BREASTMILK IS 
ENDORSED BY:

US Surgeon General 

American Academy of Pediatrics (AAP)

American College of Obstetricians and 
Gynecologists (ACOG)

American Academy of Family Physicians 
(AAFP)

Association of Women’s Health Obstetric 
and Neonatal Nurses (AWHONN)

American Dietetics Association (ADA) 



HEALTH BENEFITS OF 
BREASTFEEDING

Babies, Mothers, Families, and 
Beyond



BENEFITS TO INFANTS

Lower risk of infections and illnesses 

● Ear infections 
● Respiratory infections 
● Dermatitis
● Gastrointestinal disorders

For every 1,000 babies not breastfed, there is 
an excess of 2,033 physician visits, 212 days in 
the hospital, and 609 prescriptions 



BENEFITS TO MOTHER 
Faster recovery from pregnancy and childbirth

Lower risk of breast cancer

Lower risk of ovarian cancer 

Lower risk of osteoporosis 

Lower risk of type 2 diabetes 

Satisfaction that she is giving her baby best start in life 
possible



WHY CONSIDER A WORK 
PLACE SUPPORT PROGRAM?
Program provides for company to stand out

Attracts a vibrant workforce

Positive public relations 

Successful companies provide a benefits package for their 
employees 

Permission and ability to use “family-friendly” designation

Women with children are the fastest growing segment of 
the workforce 



WHY CONSIDER A WORKPLACE 
BREASTFEEDING SUPPORT PROGRAM?

Good for companies 

Good for families
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BENEFITS OF THE PROGRAM
THE PAYOFF IS SIGNIFICANT

3 to 1 return on investment

Greater retention rates

Earlier return from maternity leave 

Lower healthcare and insurance costs

Reduction of sick time taken by both parents 
for children’s illnesses

Increased job loyalty 

Increased productivity and morale

Higher employee satisfaction 



HOW TO IMPLEMENT A 
BREASTFEEDING SUPPORT 
PROGRAM 

Investment is minimal

Space and time to express milk regularly

Support from supervisors and colleagues 

Support around how to successfully 
combine breastfeeding with employment

Access to health professionals who can 
assist with breastfeeding questions and 
concerns
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COMPONENTS OF A BREASTFEEDING SUPPORT 
PROGRAM

Policy

Private Space for Milk Expression 

Support



POLICY AND 
DETAILS

Time to express milk 
regularly

Milk storage options



PLACE AND SPACE

Basic physical space

Access to nearby running water
Electrical outlet
Lock on door

Creative ideas

Private locked office, conference room, or other 
space 
Small office
Construct walls to enclose a small space in a 
larger room, women’s lounge, or other area 



OPTIONAL AMENITIES
Enhance your 

program

Attract and retain 
personnel



EXCEEDS EXPECTATIONS



ADDITIONAL 
SUPPORT

Company contract with lactation consultant 
who can provide

● Prenatal information on breastfeeding

● Breastfeeding classes and support 
groups

● Post partum assistance 

● Individualized back-to-work consult

● Referrals to community classes and 
lactation experts



EMPLOYER SPECIFIC SUPPORT

Training and education for 
supervisors and co-workers

Support from supervisors, 
managers and co-workers

Peer support groups

Virtual and electronic 
information
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APPLICATION FOR 
RECOGNITION

VABreastfeedingCoalition.org



DIFFERENT LEVELS OF AWARDS

Gold

Silver

Bronze



APPLICATION
Point of contact information
Policies
Company logo

Pictures
Testimonials



RECOGNITION 
PERKS
Framed certificate
Recognition ceremony
VBC website
Social media graphic
Press release
Featured on VBC social media 



RECOGNITION



THANK YOU

This Photo by Unknown Author is licensed under CC BY-NC-ND


